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With the spirit of the new 
Indonesian cabinet 
2019-2024, hopefully it will 
have a better impact on 
women's economic 
empowerment. Women can 
enter more easily and survive 
in the formal sector, which is 
dominated by men, and 
gender bias inherent to 
women can be eliminated. 
New hopes for a better 
Indonesia are not unbroken. 
Let's work!

Women have proven to have more di�culty in getting ahead at work 
than men. Based on Accenture's worldwide survey, women are 22% less 
likely to reach managerial levels than their male counterparts. By 
contrast, men are 47% more likely to reach the position of manager or 
senior director than their female counterparts.

Women who struggle to rise to higher levels in the company are usually 
at the levels of middle to top management. In climbing this level there 
are several challenges that must be faced by women. Some challenges 

stem from the limited time women have to create network because they have to manage their roles as mothers, wives and 
professional workers.

IBCWE sees this as an opportunity to provide learning media for women from IBCWE member companies. Aiming at providing a 
learning formula, IBCWE creates networking media speci�cally for women in middle management level who are on track for 
succession or promotion plans.

Participant criteria for IBCWE members are female workers in middle management who are on the path to promotion, in talent 
management programs, and superior 
workers. Having a cumulative professional 
experience of at least 10 years, and are 
willing to participate in a network session 
program for one year. From these criteria, 
there were 26 participants from IBCWE 
members who registered. They are from 
Kantar Indonesia, PT Unilever Indonesia Tbk, 
Accenture Indonesia, PT HM Sampoerna 
Tbk, The Dharmawangsa Hotel, 
Telkomtelstra, PT Adis Dimension Footwear, 
Danone Indonesia, and three companies 
from Sintesa Group, namely PT Menara 
Duta, PT Tira Austenite Tbk and PT Sintesa 
Duta Sejahtera.

The activity was carried out on September 4, 2019 
with the theme “Self-Acceptance”, which was 
facilitated by Dynergie using art therapy method to 
explore participants' viewpoints about themselves, 
their aspirations, challenges and what they can do. 
Participants experienced some bene�ts from the 
training, including the importance of 
self-acceptance, the opportunity for self-re�ection. 
Participants hoped that the next session will discuss 
e�ective communication for women, foster 
self-con�dence, and manage barriers that exist in 
companies with a patriarchal culture.
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The Women's Empowerment Working Group (WEG) 
initiated by IBCWE IGCN and UN Women held the fourth 
discussion forum. With the theme "Advancing Women's 
Empowerment in Achieving Business Goals", a discussion 
forum was held on August 28, 2019 at Bina Nusantara 
University (BINUS) Jakarta. Opened by Andyni Khosasih, 
Community Development Center-Teach for Indonesia 
Manager, BINUS, said that BINUS is committed to gender 
equality. One manifestation of this is an increase in the 
number of women representatives on the BINUS Board of 
Directors.

The second opening was by the Head of UN Women 
Indonesia, Ruangkhao Chanchai, who said that Indonesia 
has a 30% higher gender gap compared to other 
Southeast Asian countries. Many women have not been 
represented in managerial positions, and to support 
women's empowerment requires CEO commitment to 
WEPs.

In the discussion session moderated by IBCWE Executive 
Director, Maya Juwita, several panelists were invited, such 
as CFO of Telkomtelstra, Ernest Vincent Hutagalung; 
Senior Partner Hadiputranto Hadinoto & Partner (HHP), 
Mita Guritno; and BINUS Lecturer and Founder of 
Nusantara Action, Frans Bona Simanjuntak.

Ernest Vincent Hutagalung said, women's participation 
in the �eld of Science, Technology, Engineering and Math 
(STEM) globally was still at the level of 20%. Telkomtelstra 
provides equal opportunities for women to pursue 
careers in the STEM �eld. Telkomtelstra also provides 
lactation space and �exible working hours that resulted 
in good e�ects, such as a 6% increase in female workers 
and a 9% increase in technology usage. However this is 
still far from the target of 30% female worker 
participation.

At HHP, Mita Guritno conveyed in supporting national 
and international regulations related to gender equality. 
One of which is the encouragement of women at 
managerial level up to 40%. HHP also encourages men to 
be more involved in the issue, because gender equality is 
not only for women but also for men. At HHP there are 
policies such as the Young Mom Program, paternity 
leave, and counselling to support mental health for 
workers.

Frans Bona Simanjuntak spoke of his experience when 
working in the private sector. Perceived from the surface, 
discrimination against women was not transparent. 
However, when viewed more closely discrimination 
occurs such as with outsource workers, they do not 
receive the same bene�ts as permanent workers.

Gender equality brings diversity in the decision making 
process, this can lead to innovation in problem solving. 

Companies must realize that contribution of diversity from decision making generates many bene�ts. This can be achieved if there 
is diversity at the decision making level. At that level the number of women's representation is at least 30%, which with such 
composition, decisions can be produced that maximize the achievement of company goals.
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than men, because men prefer to use private vehicles. Second, women tend to travel more (and make more stops on 
eachtrip) than men. Third, safety is an important concern for women.

Policy makers must also use public transportation that they designed and manage, in order to create modes that are 
inclusive, comfortable and safe not only for women but also elderly and people with disabilities. Policy makers must also 
make use of public transportation facilities, instead of constantly using private or o�cial vehicles.
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Women Workers and Transportation Issues in Jakarta

Transportation in Jakarta is still far from adequate. 
Although new modes of transportation such as the 
MRT and LRT are already present, the range is still 
limited. It takes quite a lot of time and money for 
workers to travel from home to work. This is very 
signi�cant for women workers.

Women who are oftentimes burdened with 
housework or as caretakers, make them to have to 
choose between career and family. “Women are 
multitaskers and are often caretakers. They must 
pay attention to children, husbands, even parents. 
That is why women tend to have more sporadic 
travel routes than men. They have to take the 
children, go to the market, pick up their child again, 
etc.,” explained Fani Rachmita, Senior 
Communications & Partnership Manager of ITDP 
Indonesia (Institute for Transportation & 
Development Policy), a non- pro�t organization 
engaged in sustainable transportation.

Most workers in Jakarta live in the surrounding city 
and it takes an average of 2 hours from home to work. Research conducted by AIPEG, SurveyMETER, and RAND to more 
than 500 women who use Transjakarta show that 31% of women have refused a job position because of transportation 
issue. In addition, this study also showed that 14.4% of women with children under 5 years old have stopped working due 
to transportation issue. Safety issues are also one of the considerations of women workers in choosing the modes of 
transportation. According to the Tirto report, in 2018 there were 34 cases of sexual harassment that occurred in the KRL, not 
including other cases not reported by the victims. Surveys of the Hollaback! NGO Jakarta, perEMPUan, Lentera Sintas 
Indonesia, Cross-Feminist Association, and Change.org Indonesia to 62,000 Indonesians in 2018 also showed that 19% 
cases of sexual harassment occurred on public transportation.

Fani explained that the root of this problem is the small portion 
of women who are still in the ranks of stakeholders and decision 
makers. This has an impact on the lack of development and 
transportation planning that focuses on the needs of women. In 
fact, the public transportation system that sides with women will 
have a big in�uence on women's productivity. Research titled 
Gender in Public Transportation by SADAQA shows, increasing 
the accessibility and use of public transportation by women, will 
increase economic and social growth of a country as a whole.

McKinsey's research mentioned that women's transportation 
needs to di�er from men in three ways: First, women in 
Indonesia are more likely to walk or use public transportation 

Companies must realize that contribution of diversity from decision making generates many bene�ts. This can be achieved if there 
is diversity at the decision making level. At that level the number of women's representation is at least 30%, which with such 
composition, decisions can be produced that maximize the achievement of company goals.
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eachtrip) than men. Third, safety is an important concern for women.

Policy makers must also use public transportation that they designed and manage, in order to create modes that are 
inclusive, comfortable and safe not only for women but also elderly and people with disabilities. Policy makers must also 
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IBCWE Held the Third HR 
Forum

Held on October 15, 2019 at Accenture, 
the third HR Forum presented several 
agendas. The �rst agenda was from 
Accenture which discussed Women at 
Accenture. Accenture has a target of 50:50 
women workers in 2025. Aside from 
viewing quantity, Accenture also sees the 
problem of women �nding it di�cult to 
reach top positions. This is due to the lack 
of commitment of leaders to diversity. 
Therefore Accenture encourages diversity 
as DNA within the company. Accenture 

also has Gender Metrics to monitor the number of employees by gender in the company.

The second agenda was from IBCWE Communication which socialized and shared the agenda of IBCWE activities. The 
three socialized activities are National Father's Day which will be held on November 15, 2019 at Danone's o�ce; 
Women Take Over which involves all IBCWE members to involve their young female employees to become CEO one 
day; and the third is HeforShe Run 2020, a 
marathon run to commemorate 
International Women's Day which falls on 
March 8, 2020. All of these activities will 
involve IBCWE members and all their 
employees.

And the third was from Prospera 
regarding “Employer supported 
childcare” delivered by Bimbika S Basnett. 
Providing childcare in the workplace will 
reduce the problems faced by women 
workers especially in the capital, such as 
high turnover of female employees, 
absenteeism, increasing productivity and 
attracting potential job candidates. Unfortunately investment matter is still an obstacle, due to the high cost of space 
rent, provision of facilities, conditions for establishing childcare. This can be an opportunity for discussion to �nd a 
solution.
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Diversity in STEM, IBCWE along with Telkomtelstra Arranged Campus Visit

As one of the campaign e�orts of 
women in STEM (science, technology, 
engineer and math), IBCWE and 
Telkomtelstra conducted a campus 
visit with the theme “Diversity in 
STEM”. The progression began by 
visiting Bina Nusantara University 
(Binus) on October 14. The visit was 
presented by Maya Juwita, Executive 
Director of IBCWE, Dhany Soepardi, 
Service Solutions Architect at IGDC as 
well as Binus Alumni, and Nike 
Garnia, VP of HR Telkomtelstra.

Maya Juwita said that at present in 
Indonesia, 80% of men are in the 
formal sector, while only 52% of 

women are in the formal sector, the rest are in the informal sector or becoming housewives. In these circumstances, there is an 
economic loss for the country. In the STEM industry, gender bias still often occurs. On average, vacancies are open for men, while 
women who want to enter are also afraid of being discriminated against. This causes the lack of role models of women who work in 
the �eld of STEM.

According to Nike Garnia, at Telkomtelstra female employees in the technical sector are still relatively small, only 20%. Therefore 
Telkomtelstra encourages more women to work in STEM. The steps taken are not to distinguish gender from the recruitment process 
for all �elds of work. There must be women and men in every process, and quality will later determine who has the right to qualify. In 
Telkomtelstra there is also a Billion Connected Women program, which is an activity for sharing, especially for women, to support 
various aspects.

Dhany Soepardi said that there were indeed challenges for women in the �eld of STEM. One of which is the necessity to be on 
24-hour standby should there be problems to be resolved, thus underestimation occurs because she is a woman. But with hard work 
and e�ort, Dhany was able to prove that women can succeed in the STEM �eld.

The progression of events also 
continued in Bandung, by visiting the 
Bandung Institute of Technology (ITB) 
on November 16, and Telkom University 
on November 17. The speakers were 
Maya Juwita, Djauhari Nurachman, VP 
of Product Management Network and 
Telkomtelstra Security and Telkom 
University alumni, and Revana Hadiani, 
IT Business Analyst and ITB alumni.

In Bandung, Maya Juwita said, women's 
participation in studying in the �eld of 
STEM was quite high, but dissimilar to 
the workforce. The male-dominated 
STEM industry often makes it di�cult 
for women to develop; whereas work in 
technology can support �exibility for 
women. Women must also have 
con�dence that they are able to work in 
the �eld of STEM and not easily give up.

Revana Hadiani admitted that her 
choice to go into the science 
department was challenged by her 
parents. However, when she worked at 
Telkomtelstra, she was able to change 

the mindset that women also have the same abilities and expertise as men. Revana stressed the need for women to be trained to 
always think positively about everything, including challenges, and do not hesitate and be con�dent when applying for jobs in the 
STEM industry.

According to Djauhari Nurachman, to enter the world of work, women and men must have the same standards, have creative 
thinking, and separate from the habits that have been the standard in order to compete in the world of work. Entering the world of 
work, in any �eld, one must be able to think ahead and hone the knowledge that they have so that they can be a potential workforce 
and prepared for all challenges.
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